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Producer : Texpack Manufacturing Limited .
b J amfori (©) ssc|

DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
amfori @ BSCl www.bsciplatform.org Page 2/14

Trade with purpose

Generated on:14/11/2019



Producer : Texpack Manufacturing Limited

DBID : 395455 and Audit Id : 166969
Audit Type : Full Audit

Audit Date : 06/11/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Texpack Manufacturing Limited

DBID number : 395455
Audit ID : 166969
Address : No. 1, West Qilong Road, Shigi Town, Panyu District, Guangzhou
Province : Guangdong Country : China
Management Representative : Hao Wang
Contact person: Christinna Liu Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : other soft goods (please specify)
Product Type : Packaging bag, protect cover, shopping
bag, sleeping pillow, neck pillow, foam
cushion, foam topper, mattress cover,
sofa cover
f -
amrori @ 8SCl www. bsciplatform.org Page 3/14

Trade with purpose

Generated on:14/11/2019



Producer : Texpack Manufacturing Limited H
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : ‘ 08/11/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Texpack Manufacturing Limited (The unified social credit code: 91440113669997586X) was established on Jan 7, 2008 based on business license
checking, and the audited factory located at No. 1, West Qilong Road, Shigi Town, Panyu District, Guangzhou City, Guangdong Province, China.

The main products manufactured in the factory were packaging bag, protect cover, shopping bag, sleeping pillow, neck pillow, foam cushion, foam topper,
mattress cover, sofa cover. The main production activities included fabric and PVC cutting, ultrasonic heat connecting, nailing button, sewing and packing.
The factory used one 5-storey production building (covering about 3400 S.Q. meters) and one 2-storey office building (covering about 200 S.Q. meters), no
dormitory, kitchen and canteen were available in the audited factory.

Total 157 employees including 41 male employees and 116 female employees worked in the factory, and all employees were recruited by the audited
factory.

Ms. Christinna Liu / Sales Manager and Ms. Lanmei Jiang /workers representative signed the onsite CAP.

The factory provided attendance records from Oct 1, 2018 to the audit days and payroll records from Oct 2018 to Sep 2019 for review. The regular working
hours were 5 days per week and 8 hours per day. And all workers worked in one shift in daytime (8:00-12:00, 13:20-17:20) except 4 guards worked in three
shifts. Workers usually had 1~2 hours OT at night and 8 hours OT on Saturdays, and rest in all Sundays and statutory holidays. All workers were paid by
hourly rate, the minimum wage was RMB 2100 per month which meet the legal requirement. And the factory provided meals and accommodation
allowance and position allowance for employees.

Remark, address in business license was (Production building) West part, West Qilong Road, Dalong Street, Panyu District, Guangzhou City, Guangdong
Province, China. Due to local address updated, No. 1, West Qilong Road, Shigi Town, Panyu District, Guangzhou City, Guangdong Province, China was
more detail address. And two addresses were the same place.

The audit was conducted by Dylan Chen (Leader auditor/ APSCA number: RA21702069)
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Producer :

DBID : 395455 and Audit Id : 166969

Audit Type : Full Audit

Texpack Manufacturing Limited
Audit Date : 06/11/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Texpack Manufacturing Limited Legal status : Co,, Ltd
Local Name : IMEEAARERAR Year in which the auditee was founded : 2008
(91440113669997586X)
Address : No. 1, West Qilong Road, Shigi Town, Contact person (please select) : Christinna Liu
Panyu District,
Province : Guangdong Contact's Email : christinna@texpack-
kunde.com
City : Guangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.texpack.cn
GPS coordinates : N22°57'22.50" E113°25'23.69" Total turnover (in Euros) : 6000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Textiles, clothing, leather Of which domestic market % : 10.00

If other, please specify :

Production volume :

10000000 PCS PER YEAR

Product Group : other soft goods (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Packaging bag, protect cover, shopping

bag, sleeping pillow, neck pillow, foam

cushion, foam topper, mattress cover,

sofa cover
Auditee's employment structure at the time of the audit
Total number of workers : 157 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers a1 116
Temporary workers 0 0
In management positions 6 18
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 32 93
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 4 116
Production based workers 25 78
With shifts at night 4 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Texpack Manufacturing Limited

-
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: D Deadline date:31/05/2020

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: The factory established completed policy and procedures on social responsibility. For example, the procedures on young
workers protection, no discrimination, freedom of association, environment protection, working hours, EHS, commercial ethics etc. Mr. Hao Wang
/ Senior Manager was appointed as Amfori BSCI representative and took whole charge of Amfori BSCI affairs in the factory. social responsibility
relevant representatives were basic familiar with social responsibility content. The factory conducted social responsibility internal audit and
management review in Jul 2019, and the factory also established to select, manage and monito of its own significant business partners. The main
auditee calculated the workforce capacity, such as production plan was implemented in production process. However, gaps had been identified in
implementation:
SRR TS T SRR S SUEBCRARE R, BIAFR R AR R TR, A B, B AL, SRy, TAERTE, R4, 7
WilEEN 7. T 6858 1 Eib L mB 4 yAmfori BSCIf Tt N, GiB%#A T (Amfori BSCIH %5, T.J L THEMAEREEA T f#tt 2 5HE
MINE. L) FE20194:7 Ay sifitl o SRR N B AR BV e, BT @52 7 SRR MRS ke, SRR EEAERIAL S TiE.
HEAZ T AT T 7 R VPO (K 0H S, B angE AR e ad R b SR AR P v, AEUR A A% U5 7 A T 7 THI R Amfori BSCIZESRA ZE 0 -

1.1 -  Finding: The main auditee partially respected the principle because the factory didn’t implement Amfori BSCI system completely and lead to
some issue were found in this audit. The factory established Amfori BSCI procedures and assigned relevant responsible persons to manage
different areas in Amfori BSCI system, and the factory updated the system code periodically. But gaps were identified between the requirements
of Amfori BSCI during the system implementation, there were health and safety issues (occupational health exam, machine guards, PPE
wearing, etc.), working hour issues, social insurance issue, environment protection issue etc.
0k B A% 7535 43 1857 Amfori BSCHT 9 <F I . RN ) A 92 56 44 (¥ Amfori BSCI R4S EBUARK AL L 7 — 2R Pk, 1) 4@ 7 Amfori BSCI
PRRBIAARALF?, IFFEIRAE R 5T NSt B R G A R X3, T @Rz e . (22 L) fERATAmfori BSCIA RN H5ERAFZTEZRE, T.)
DIHAFAE R A POV, HLARRITR, JPORF AR ZEAESE) o TP HsRI o b ORIl RN 85 fR4P i LA

1.4 - Finding: The main auditee partially respected this principle because the factory had understood calculating the costs of production and delivery
times. However, calculation was based on production is 8~10 hours per day, 6 days per week, 12 months per year, in this case, it would lead to
the things that monthly overtime exceeded 36 hours required by local law.

BT A% 7530 43 AR U J PR R T B AR A e o SR P R AN A R . (E ) BERLRI K T SR HE N AR 8-10/N, 6RAA, 12 AR, X
SR G 4Ry e, A TR ISR A I 2 36 /N

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: B Deadline date:31/01/2020

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: The factory voted two workers representatives in Mar 2019. And the factory provided training on workplace-related issues,
the laws, factory regulations, no child labour, no discriminate, working hours, wage and benefit, emergency procedure, Amfori BSCI code,
environment protection etc. And on-board training also provided to new employees when recruitment. Effective grievance mechanism such as
suggestion box, taking to supervisor face to face, communicate with workers representatives. And the factory established the long-term goal of
protecting employees. However, some workers and workers representative were not familiar with Amfori BSCI code, and a few workers did not
know who worker representatives was, gaps had been identified in implementation as follow:
LRA M. T 201943 Atk 7244 R TR, HT) AR TAREH NG TOESIOAHSCIE, daEm, T HRE, SbefET,
RS, TAERFE, THRARR, MEFER, Amfori BSCIMEN, FABILRIFAE. RN T 7231 R TANBRRHRBER AT RRRI . T @50 1A B H R
MU, AnRE AR, RO TR T 55, A TARRZE . HLL @S2 7O 5 TR H AR E2 30843 53 A 53 TARZEA 24> Amfori BSCII) v
W, AR TAFIE e A TARER, RILT] FE LR HUT P AEFE IR AR T

2.4 - Finding: The main auditee partially respected this principle because the factory provided irregularity social responsibility training to employees
including health safety management, machines operating, wage benefit, working hours, factory rules and regulation, environment protection etc.
However, based on interviewed workers and workers representative, they were not familiar with the code of Amfori BSCI.

Rl B A% T30 43 AR ZIE I . RO TR R TARBEAS E AL TR MR, AR e 4y, HLEHRAE, TAEARA], TAERNE, TR)A) 8, B
BERAP AR (ERFET S VoM 0 TARGR VIR, AbAT% Amfori BSCIHEI A AR 4% .

2.5- Finding: The main auditee partially respected this principle because the factory had a workers committee, and two workers representative were
voted by the audited factory on Mar 14, 2019. But according to workers interview, it was noted a few workers did not know who worker
representatives was.

’dﬁ$}‘27§%ﬂﬁl§?ﬁﬁ)ﬂﬂ FAT) A—ATAERS, 24 R TAKE T 7E20194E3 H14 HiE 2= E . (R AT R T Uik, D80 TA T @2
7 AR

Remarks from Auditee:
Nil
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Producer : Texpack Manufacturing Limited

-
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: A Deadline date;

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: 2 worker representatives in the workers committee were elected by employees, worker representatives communicate with
the management regularly. Last communication meeting was held on Sep 30, 2019. No collective bargain agreement was in the factory, and the
factory did not prevent employees from negotiating with management when they wanted to bargain. Workers representative was production
worker who worked with other production workers in workshop, she could communicate with other workers freely, and no discriminate was for her
due she was workers representative.
SRE ML ) R Tk 724 R TAREE . R TARER R MR R R . L) RN, T MR R G AR A R, R
JEWH . TARRA SR F 0 R T, Jm] BLE B 53 TACHE, A2 it 57 ARG B o

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N

AREAS OF IMPROVEMENT:
Consolidated finding: Employees and management knew Anti-discrimination policy in the factory, and the factory implemented Anti-discrimination
risk assessment to identify key risk in the factory. Meanwhile, no reprisals were conducted when employees complained to management.
%f??EELWE@%IW&Hﬁm%H%,ﬂLFiﬁf&ﬁﬁ%%m@ﬁﬁ,m%LFW%ﬁ%ﬁMN@ﬁeMN,LFK%NEL@@%
AT AR A

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: B Deadline date:31/05/2020|

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: Wages and benefit paying system were established in the factory. Factory procedure indicated that statutory holidays, sick
leave, annual leave, marriage and maternity leave would pay for employees according to laws. The factory provided wages from Oct 2018 to Sep
2019 for review, and employees were paid in the end of next month for last month by cash. The minimum wage was RMB 2100 per month for
regular working hours from Oct 2018 to Sep 2019 which meet the requirement of local laws (RMB 2100/Month was equivalent to RMB 12.07/hour
since Jul 1, 2018). Only personal part social insurance was deducted in wage according to laws rate. And the factory provided different positions
allowance according to work ability and performance. Meals and accommodation allowance were provided for employees due the factory didn’t
provide dormitory and canteen in the factory. No practices were in disciplinary measures by fine. But the factory only provided social insurance for
part employees, gap had been identified in implementation as follow:
SAMENL: T) @ T TR BORRER RS . T) FBF SR T RIEERN R TRIGEER, Filk, T8, SRR IE. T REN
2018410 20199 M LHHCR L) &F, AL AREEINEFETLE. T 1E20184E10H $120194E9 H 115 I L 55 JIRMB2100A1 240
K (20184E7 H1H 2 J5 42100 cH H, S50 T-12.07 758N ARIR] . B8R A (% MRl Bl sk 53 AN N8 20 Ak R, HL T AR 572 1
A LAF RE TR IR A E A TR AL e T L) B o R IR E & AR, T oy i IRk & AAMEHMY . B0A RIS T g AR
ERTRIIE . B SO 03 THRAEE RIS, R 5L N AT AR A S 5T

55- Finding: The main auditee didn’t respect this principle because the factory didn’t purchase social insurance to part employees. Total 157
employees worked in the factory during audit. And there were 4 retired male employees and 4 retired female employees in the factory. So the
factory should provide medicine insurance and injury insurance to 157 employees, maternity insurance, unemployment insurance and retirement
insurance to 149 employees in Oct 2019. The factory social insurance payment date was in the middle of month for current month, so the last
social insurance payment data was in Oct 2019. Based on the social insurance payment records from Aug 2019 to Oct 2019 review, the factory
only provided medicine insurance and injury insurance to 79 employees (50.3%), retirement insurance, maternity insurance and unemployment
insurance to 79 employees (53.0%) in Oct 2019. Remark: The factory provided one group commercial insurance (injury and medical) for total 100
employees. And valid date was from Nov 2, 2019 to Nov 1, 2020.
WEH T AR IZEN, BT BA AR R LI SAL 2 R . 8 R A NBON157 N Forh 442 180K 55 03 TAN4ZRIRI & R T, F
AT 7E20194E10 A Y157 4 5 TS TAGMEBRIT RIS, 914944 R TSR, FREMARALORE: . T L 0RE02 H 9 H by 2 A I s Ak
AR, T LA AL R H2019E10 H 43 . AR T 2 4E1920194E8 H 220194510 H IIAL LRGSR FEIE K &K R, T 7E20194E10 H Ay Hrh
794 51 T.(50.3%) 3K T TAGFIZEST (K, I A7944 51 T.(53.0%) 3K 1 7&K, A EMRNARK: . T 03K — 6y B AR 405 35 OR 7
#1004 A T, HROMMN20194:11 H2H 2020411 H1H .

Remarks from Auditee:
Nil
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Producer : Texpack Manufacturing Limited .
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: D Deadline date:31/05/2020

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: Workers’ attendance records were recorded by IC card attendance system. According to the policy and implementation
records, the normal working hours were 5 days per week, 8 hours per days. All employees worked in one shift except guards worked in 3 shifts.
Workers usually did 1~2 hours OT on weekdays, 8 hours OT on Saturday, no any OT was arranged on Sunday and public holidays, workers had
right to choose working overtime or not. One day rest in seven days were guaranteed for employees. And the factory paid OT wages on
weekdays and weekends by 150% and 200% rate respectively. However, gap of overtime hours had been identified in implementation:
SRA RN R TREENC OB IC R RGHHMTIC S, . IRMBOR A SEIERIICR, & TIEYERN [BARESR, fR8/. BT IRZ TAE3ANIEXR, BT
AHEMATTAE-ANIEIR.  RTPREE REEMIE~2/00, & 7SmBE8 N, BeA7E A A B ZHAE M RmPE. R T 3 R F2 5 m
PEo BTk —REM IR, T STAS 5% AR AR H AN R A AN EE 2% 23 745 B 150% FN200% I3 B (. A, ) FEANBERS [ i 4% AR &
R <

6.2 -  Finding: The main auditee did not respect this principle because workers’ overtime working hours exceeded legal laws. Based on sampling
review employees’ attendance records from Oct 1, 2018 to audit day and wage records from Oct 2018 to Sep 2019, all sampled workers’ monthly
overtime exceeded 36 hours except Feb 2019, and the maximum OT per month were 79 hours which happened in Aug 2019. The average OT
hours per month were 65 hours.
BERAZ T B FFEZJRI, B 53 T (R B I TR R SR AR 4 o A% 77 3 2018410 H 1 H 28 W A% 24 H 1925 B LA 2 20184F10 /5 222019429 1
MRS, IRER BT A B H 36 /NN BR T 201942 Aty BoKiA79/N HHBAE2019458 5 . ~FI41¥) 3 B 65 /N o

Remarks from Auditee:
Nil

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: A Deadline date:31/01/2020

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: The committee of health and safety was set up by the factory. Mr. Zhengbo Zhou/Plant Manager took whole charge of
health and safety. The factory conducted health and safety risk assessment. Key risk points in this factory were fire safety, electricity safety and
machines safety. For fire safety, the factory ensured enough fire equipment such as fire hydrant, fire extinguishers, fire alarm, smoke detect, exit
sign and emergency, all fire-fighting equipments were inspection monthly in the factory. And enough exits and emergency staircase were in
production building. For electricity safety, electricity equipments were inspected per month by one qualified electrician in the factory, covers were
installed for all electricity boxes and switches. And waning sign was post on them. For mechanism safety, machines safety operations were set
up for machines. But the factory didn’t provided guards for part machines. Three trained first aiders for providing the service of first aid. Washing
eyes facility and clean potable water were provided onsite. No dormitory and canteen were provided for employees, and no transportation was
provided to workers either which were not available in china by local laws, gaps had been identified in implementation as follows:
SRAMEnt: T 6 T R eR A S, HIEBSEA) KATHERZ &M EME R, T S 1Rz &m0 RS PFL, HE 1) R M
WrmoN: HB A, BES e e, EEP T, L ATA R E S TR R BB, GIanERRE, KK, SR,
B AR ST AR, BT E ROt A e A . HAE PP RER ARSI th DRI RS . FEHES e, L) — A LS i R
KA, L) AR IR AT BT AR R o5 . FENEA TR E R, FENU 07T, L) @52 T HLE 2 A ERRE, (H L) WA bl
ZHP R E. L) 3RS R THRAERRURSS . VEIRASAIT IR SE B4 R L. W%y BoA 4R A LIRS S A a s, s 07 ik
AL ATIREROE FEPEAGEH, BAMREMER) « KT 7L FHRAT AR N A& T

7.1 -  Finding: The main auditee partially respected this principle. Because EHS representative managed the health and safety things systematically.
And the factory collected the law of health and safety, and regulation check and training were conducted in the factory, but gaps had been
identified in implementation of the health and safety area. For instance, occupational health exam issue, machine safety issue, PPE wearing
issue etc.
BT oy i R . RO R e R R G B R %, 1) WU R A, O B IR MG I (EFE @22 4 X
B SERTFA T, AR (RS ] B, WL R R, 5 OR A 2 ) R

7.3 - Finding: The main auditee partially respected this principle. Because the factory carried out risk assessments for health and safety on site, but
risk assessments for health and safety didn’t mention detail information for all production processes. In addition, the factory didn’t provide on-job
occupational health examination for one ultrasonic wave heat connecting worker.
B A% 75 4 ST U PRI A B A T T A A S A R 22 4 SR RS VAT, (L R 22 4 K S VPl S A 0 B BT A P il s A (S R . AN
J A 44 R GRS B AEAE R AT B A RS o

7.6 -  Finding: The main auditee partially respected this principle. Because the factory provided metal mesh gloves for cutting workers, ear-plug for
nailing button workers. However, two nailing button workers didn’t wear provided ear-plug during working.
gﬁ&ﬁ%ﬁ@?ﬁﬁmaWﬁlfﬁﬁ%%EL%MT%ﬁiﬁ‘ﬁﬁﬁm%ﬁL%&TﬂﬁuE%%HQH%ELLWH&ﬁﬁLF%&%H

7.8 -  Finding: The main auditee partially respected this principle. Because the factory established emergence program, but the factory didn’t post
emergence program onsite for employees.
WA ITE A ZR W . O T @S T R ARRE, AHT) A NTEB N A TR R SRR o

7.17 - Finding: The main auditee didn’t respect principle because the factory didn’t provide belt guard for 4 sewing machines, and the factory didn’t
provide needle guards for 6 computer sewing machines and one locker sewing machine. In addition, the factory didn’t install protection
equipment for two button machines.
?ﬁ&&ﬁ%%ﬁﬁwnHkI%&ﬁN%%4ﬁﬁ$§%&%%ﬁ#%§,&ﬁ%ﬁé%%$ﬁ~é%wmﬁ%ﬁﬁmo%%I%&ﬁ%%ﬁﬁu
L2231 4% o

Remarks from Auditee:
Nil
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Producer : Texpack Manufacturing Limited .
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: A Deadline date;

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: Recruiting policy was set up in Texpack Manufacturing Limited. And it regulated that the factory would not recruit workers
under 16. The factory established remediation measure of child labour in order to set up measure of recruiting child labour incidentally. No child
labour was identified in the factory. The youngest worker was over 18 years old.
SRR M AR H A PR A W E T RIS ECE, A BCRE R T MAE165 LUT I T, R T HE T HE TAMIE AR T — R T
MR . T RKIEAEMETAE. T) WERENAT N8 .

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: A Deadline date:31/01/2020

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: The policy of young worker protection was established in Texpack Manufacturing Limited. No young workers were in the
factory during this audit. And the factory conducted young workers risk assessment, and the risk assessment included some elements but lacked
requirement that young workers could not work at night, gap had been identified in implementation as follow:

SREMESL: ) BAE F A R A A E T AR TR BOR . ARE R, T WA AR BE T, T 920 7 AR AR TR XU, HX
RO A LG — e R B R . (A B R BAE TANRE EABER K, R 7E LU R 3T s AR S AN 4 -

9.1 -  Finding: The main auditee partially respected this principle. Because the factory conducted young workers risk assessment, and the risk
assessment included elements that young workers were not suitable for working at hazardous and/or harmful working posts, young workers could
not have OT. But this risk assessment didn’t include requirement that young workers could not work at night. Remark, no young workers were in
this audited factory.

WA AZIT E SRz S5 BN L) S T R BEE LR AL, XS PR B EER, REE LGS A REA F M LE, REGELAREM
PEo AHIXA RSP A G R B LAGE LR EER . &3 MWL) BRBEL.

Remarks from Auditee:
Nil

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: A Deadline date:31/01/2020

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: Labor contracts were signed between the factory and employees. Meanwhile, a copy of contract was provided to
employees. Based on statement of interviewed workers, workers understood the content of labor contract well and no illegal employment was
identified during the audit. No foreign migrant and dispatching workers worked in factory. However, the factory didn’t sign long-term contract for
employees worked in the factory more than 10 years and employees who had signed labour contracts with the factory for more than two times,
gap had been identified in implementation as follow:
SRAMENL: L) AR THEAT T a AR, RN — 057 a & REIARAES 0 T, @l A TR, RIS THEAERAS, skdEd, T) K
AFFEEMIH DR AAFE. L JesbE T ARIRE L. (BR T &A R L TAE10FH) R TANESLEETT PR AL 573 & R 57 TRk 57
B 28] [ e R M55 3 A [, RILLT 7E L R 3AT AR LR I FARE & T

10.2 - Finding: The main auditee partially respected this principle. Because the factory signed labour contract with all employees, but the factory didn’t
sign long-term contract for employees worked in the factory more than 10 years and employees who had signed labour contracts with the factory
for more than two times.
B e A% 753 oy Az R U . KAL) A R AT T AN A . () WA RIE L) LA 104 5 TANESEAE VT W v AL 55 3l (7] i B2 kA
VI 57 Z I 28T To I E IR 55 3 5 1] -

Remarks from Auditee:
Nil
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Producer : Texpack Manufacturing Limited .
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: A Deadline date;

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: Texpack Manufacturing Limited established the policy on anti-forced labour. The management representative understood
well the scope of forced labour. No inhumane or degrading treatment was found during the audit and according to workers interview. The
discipline policy was also in line with legal requirement.
SRS M AR H A IR A W E T RRIE T B BOR, T 55T ARy R R T R S A ITEs . AR AR R R BE T M
AR NEAFE. T A ERBORA R FF AR AE I R

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: B Deadline date:31/05/2020

GOOD PRACTICES:
A

AREAS OF IMPROVEMENT:
Consolidated finding: The factory identified environmental factors, and the factory conduct waste air and boundary noise monitoring and test
results were qualified. The factory also collected updated environment protection laws and rules. The factory made the policy and detail actions
on saving energy, water and electricity usage statistic were provided by the factory. But the factory didn’t conduct EIA and obtain EIA approval,
gap had been identified in implementation as follow:
SRAMEL: L) AT VIR, D) AT 1RO A e, A IR AR . T S A SR A R AR A . T i
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12.3 - Finding: The main auditee didn’t respect this principle. Because the main production processes included cutting for fabric and PVC, nailing
button, ultrasonic hot connecting, sewing and packing. But the factory didn’t provide EIA report and EIA approval for review.
gigg?ﬁﬁ@?iﬁﬁmﬂo BT A TR ARAEHRIPVCA L), 741, AR HRGERE, M, HIL) BERERTEAITEd

Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 166969] Audit Date: 06/11/2019 PA Score: A Deadline date:

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
Consolidated finding: Texpack Manufacturing Limited developed policies and procedures against any act of corruption, and training was provided
for relative workers, the factory conducted commercial ethics risk assessment to identify the situations and activities where acts of corruption,
extortion or bribery are most likely to occur in its context. Accurate and complete record were provided during this audit.
SREREL: M BAEH A IR A E S TR EIRECRE, AN AR TR, T BEAT T RV AR KUK AS, IR T R T R A AR BT
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Remarks from Auditee:
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Producer : Texpack Manufacturing Limited .
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DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019
Audit Type : Full Audit Trade with purpose

PA12 | PA13 | Overall Rating
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Producer : Texpack Manufacturing Limited

-
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
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Producer : Texpack Manufacturing Limited .
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
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Producer : Texpack Manufacturing Limited

-
DBID : 395455 and Audit Id : 166969 Audit Date : 06/11/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
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